Nomination for Police Diversity Trainers Network awards criterion
The PDTN has historically through an informal process presented awards to individual who have made an outstanding contribution to the development and success of the PDTN.
The process for this has been the sole responsibility for administering this process has been that of the PDTN steering group.

For a number of reasons the recording of recipients of PDTN awards has been inconsistent with limited supporting documentation to assist the PDTN with an audit trail.

Through the Steering Group I therefore that up to a minimum of 6 weeks prior to the PDTN bi-annual conference nominations may be made for a PDTN award to individuals, groups or organisations:

Nominators will use the pro forma template (below) detailing why they believe the their nominee(s) merits a PDTN award.

By identifying the following:

· Task(s) performed

· Activity undertaken

· Result of activity

Areas may include:-

1. Support of goals the PDTN aims and objectives 
2. National or regional PDTN involvement
3. Office held within PDTN Steering group
4. Community involvement
5. Diversity community award(s)
6. Other Community diversity organisation membership and office held
7. Appointments to diversity boards and/or commissions
8. Publicly outspoken on issues of diversity and exhibit the courage to challenge the status quo 

9. Exhibit diversity leadership qualities

The nominations will be sent to the PDTN Secretary up to the closing date which will be 6 weeks prior to the conference.
The nominations will then be considered by a number of the Steering group membership.

The awards will be announced and presented at the next PDTN conference 

T C Smikle

PDTN Chair

18 May 07

Nomination form
· Task(s) performed

· Activity undertaken

· Result of activity

(maximum 350 words – minimum font size 12 Ariel)

	


